
 

 

8th Grade Pride Package 

Behavioral Consequences Appeal 

Argumentative Essay 
 

 

Directions: Using the following three sources, write an argumentative essay 

that explains why you should be allowed to participate in any of the 8th grade 

reward activities.    
 

 

Manage your time carefully so that you can 

 read the passages; 

 plan your response; 

 write your response; and 

 revise and edit your response. 

 

Be sure to include 

 include a claim; 

 use evidence from multiple sources;  

 incorporate a counterclaim; and  

 avoid overly relying on one source. 

 

Your response should be in the form of a multiparagraph essay. 

 

Your essay will be graded according to the FSA rubric which is provided on the 

next page.   
 

You will submit your essay to Ms. Crady.  Once you receive feedback, you will 

be allowed to make corrections in a revised draft.  Your writing score will 

determine your eligibility to participate.  Final approval will be at the principal’s 

discretion.  All essays are due by March 26 for those who want to appeal. 



 

 

 

 

 



 

4 Reasons to Give Someone a Second 

Chance 
New research on how forgiveness can actually benefit you.  

Posted Aug 02, 2016  

Susan Krauss Whitbourne Ph.D.  

 

When you’ve been hurt, betrayed, or disappointed by someone 

you care about, it’s hard to imagine giving that person another 

chance. Yet forgiveness is a value that is fundamental to human 

relationships. Giving up on people because they’ve let you down, 

whether it’s your favorite athlete, a political figure, or your best 

friend, seems antithetical to that value. 

Even though we’re taught to forgive and to give someone an opportunity to make up for past wrongs, not everyone is 

capable of doing so. In a recent study, University of Bremen psychologist Katja Hanke teamed up with Christin-Melanie 

Vauclar of the University of Lisbon on a massive analysis of nearly 42,000 participants from 30 countries on cross-cultural 

variations in the personality trait of forgiveness. Presumably, in countries that emphasize the virtue of forgiveness, 

people would be more likely to espouse this trait within their own personalities. 

As Hanke and Vauclar point out, we tend to think of forgiveness in interpersonal terms: Someone steps on your foot and it 

really hurts, but to the best of your knowledge, it wasn’t an intentional act. When the person apologizes, you accept it and 

don’t hold a grudge or strike back. However, forgiveness also has a larger intergroup context. According to the 

researchers, “Forgiveness seems to be a critical element in breaking cycles of counterviolence in postconflict societies” 

(p. 217). In other words, perhaps forgiveness might lead to healing and reconciliation among nations. 

From the level of the individual to the level of the society, forgiveness seems to make a difference in the preservation 

of harmony. Analyzing the data from 168 separate studies, Hanke and Vauclar examined the relative ranking of 

forgiveness on a list of 18 values. Forgiveness ranked eighth overall, beaten out by virtues such as honesty (#1), 

responsibility (#2), and loving (#3), but it outranked imaginative (#17) and obedient (#18). (The U.S. ranked #4 in citing 

forgiveness as a value, and Egypt was #1. Poland, Chile, India, and Israel came in at the bottom of the list.) 

The authors proposed that country-level factors that influence the espousing of forgiveness as a value were related to 

almost Maslow-like qualities, such as feelings of stability and safety. These “postmaterialistic” qualities are aided and 

abetted by time away from conflict. In countries with high levels of concern about safety due to the presence of conflict 

(such as Israel), forgiveness may fall behind values that reflect the need for protection. 
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Once a culture becomes more forgiving, there are payoffs for its citizens: As shown in the analysis across studies, there 

is a positive relationship between the average well-being of people in a culture and the extent to which they value 

forgiveness. Simply put, being forgiving seems to relate to being happier. Whether happier people are more forgiving (and 

happier in the first place because their countries are stable) or whether forgiveness leads to happiness and stability can’t 

be answered by this correlational study. Whatever the causal chain, though, forgiveness and happiness seem linked. 

Now we get to the reasons forgiveness—and the associated willingness to give second chances—can benefit you. 

With any luck, you live in a culture that places forgiveness high on the value hierarchy. Accidentally bumping into a 

stranger in the street won’t lead to insults or physical assault, and everyone will feel better as a result of an apology and 

display of humanity. What else can second chances do for you? These 4 reasons to forgive someone should help to 

convince you: 

1. That factor of subjective well-being. You feel happier when you forgive someone else. The cross-national study 

supported what research on individuals has shown, and suggests that being magnanimous pays off in terms of your 

own emotional benefits. 

2. People can change. Additional research on why you should give second chances focuses on the idea that 

personality isn’t set in stone. People can learn from their mistakes—and when you give them a second opportunity, 

you allow them to demonstrate this. 

3. It’s practical and saves emotional energy. You gave your mechanic the job of fixing a defective valve and now 

it’s broken again. You could hire someone else to fix the fix, but that person will know less than the mechanic who 

tried the first time. Similarly, your previous romantic partner may have done things that caused you to break up, but 

when you start with someone new, you’re back to square one. Once your anger subsides, pushing the “reset” 

button on the first partner may just give you greater insight and appreciation for that relationship. 

4. You’d like people to treat you the same way. Turn the tables and imagine that it’s you who needs the second 

chance. Wouldn’t you feel better if you were given an opportunity to try again? Whether it’s the car you’ve been 

hired to fix or the relationship that took a turn for the worse due to your own mistakes, it’s nice to know that 

someone is willing to give you a chance to redeem yourself. 

When we have the opportunity to show forgiveness to those we interact with, we should: It can improve our outlook on 

ourselves and the world. 
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PLAN TO FAIL 
Lots of students make bad decisions. Josh Wymore recounts his own -- and argues for giving them 

second chances. 

Josh Wymore  |  February 26, 2015  

With tears in his eyes, Michael looked at me from across the table and asked for a second chance. I had hired him only a 

few weeks before, and he had just gotten busted for bringing alcohol on campus -- a significant offense at this Christian 

college. I wasn’t sure what to do with him. 

Our director of discipline gave me the freedom to decide whether or not to fire him but recommended that I let him go. 

Michael's hall director vouched for his remorse, but she was unsure of his character. I too wanted to give him a second 

chance, but I didn’t know him well and wasn’t sure I could trust him. 

After several conversations with my colleagues and some honest talks with Michael, I decided to give him a second 

chance -- but only one more. I told him, “Michael, I believe you’re better than this; I don’t think this is who you truly are. I’d 

like to give you a chance to prove yourself. But I can only give you one more shot. If anything else comes up, you’ll be 

done.” He was incredibly grateful and assured me that he would indeed live up to the challenge. 

I could relate to Michael. Because of my big risk, big reward type of personality, I was very familiar with the experience of 

public failure in my undergraduate days. Many a conversation with my mentors began, “So, Josh... why did you think that 

was funny?” 

Some of these failures were humorous and harmless, but others 

were more damning. Announcing in chapel that the president was 

accepting applications to date his daughters? Admittedly, not my 

finest moment -- but probably not that big of a deal. But talking my 

way into a coed’s apartment so that I could steal all her 

undergarments? Yeah, that was a really bad decision. 

What’s more remarkable than my litany of faux pas is that 

seemingly intelligent people continued to entrust me with 

leadership positions. What’s more, they gave me real, meaningful 

responsibility -- enough that I could continue to fail with increased 

consequences. Rather than ignoring my deficiencies or allowing them to define me, they chose to trust me in spite of 

them. 

Something about that choice -- that decision to empower me, to believe in me -- was effective in a sort of reverse 

psychology way. Instead of using my elevated platform to create more campus commotion, I took it pretty seriously. I 

spent a lot of time planning staff training, creating meeting agendas and following up with each of my coleaders. I 

continued to fail along the way, but I did it while wholly applying myself to serious work. And that experience changed me. 

Years later, I would get my master’s degree in higher education and go into student affairs. My experiences left me with a 

soft spot for similarly well-intentioned students who failed dramatically. One such student asked to meet with me after I 

rejected his inappropriate video submission for our campus’s film festival. 
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I began our visit with, “John, you have no idea how ironic it is that I am about to have this conversation with you. I bet 

you’re thinking, ‘Why is everyone so uptight? Can’t they just chill out? I’m not trying to offend anyone.’” John was amazed 

at my ability to read his mind, and eventually he understood why assaulting handicapped people with dodge balls might 

be over the line for our film festival. I challenged him to elevate his standards of humor, and he did just that. Before 

graduating, he competed in two more of our events and gained respect as one of the best student filmmakers on campus. 

And of course, there’s Michael. He did keep his word to me after all. In fact, he turned out to be one of my best staff 

members that year. A few months later, he swung by my office to say hello, and he asked, “Josh, do you remember that 

conversation we had?” 

With tear-filled eyes he spoke of how he’d been phoning it in for so many years, content to be a follower when he should 

have been a leader. But something about that unflinching challenge to be a man, a real leader, struck a chord with him. 

And he’s never been the same since. 

One of the most formative things we can do for students is to provide them with the opportunity to fail. But most 

importantly, we have to give them responsibility after they fail. Calling out our students to take ownership of their foibles 

and flaws says two critically important things that all students need to hear: life has consequences, but those 

consequences do not have to define you. Choosing to believe in students -- especially amid their failures -- can be 

transformative for them. 

Had someone not taken a chance on me -- or rather multiple chances on me -- I would not be where I am today. My wife 

recently asked me why anyone who knew me as an undergrad would seriously consider hiring me now, and that’s a good 

question. 

My only answer is that those saints have a worldview that understands failure to be a necessary part of growth. College is 

one of the safest places for students to fail, dust themselves off and jump back into the fracas. Let’s not fail our students 

by robbing them of the opportunity to do so themselves. 

 

 

 

 

 

 

 

 



The Importance of Second Chances and Why They Matter to Everyone  

Greg Sands  |   July 19, 2016  

Have you ever spoken directly with a former 

inmate? When I recently had the opportunity to speak with a 

few still incarcerated through The Delancey Street Choices 

Program at San Mateo County Jail, I spent the morning 

worrying about what to say. I’d made my own mistakes, but 

none with the consequences of the 60 people I was about to 

talk to. 

As I listened to their stories, what jumped out at me 

was how even after their debt to society had been paid, as a 

former felon, they are denied many basic civil rights — such 

as the right to vote or be free of legal discrimination in 

employment, housing, access to education or public 

benefits. It made the challenges they face putting their lives back together on the outside both real and stark. Since most 

of us don’t have the luxury of personal conversations with people in prison, I wanted to shine the light on the importance 

of second chances. 

Giving people a second chance and reducing barriers to reintegration while obviously good for ex-prisoners, is 

also good for society. The National Employment Law Project found that employment was the single most important 

influence on decreasing recidivism. Even a 1 percent drop in the unemployment rate causes a 2 percent decline in 

burglary, a 1.5 percent decrease in larceny, and a 1 percent decrease in auto theft.¹ The recent article in the New York 

Times highlighted a program in St. Louis that introduces career planning to ex-prisoners, and helps them learn the specific 

skills they need for potential job opportunities. I’m inspired every time I read about such an effort. However, many men 

and women leaving prison don’t even get the chance for a job interview. Around 70% of employers run background 

checks,² and lacking any context for explanation, this rules out nearly any ex-prisoners an opportunity to turn their lives 

around. 

The sharing economy, especially companies like AirBnB, Uber and Lyft, have increased focus on background 

checks to ensure public safety. It is important and right that public safety play a role in this rapidly growing area. But as we 

begin to learn the impact mass incarceration has on our society, it is also extremely important that we provide 

opportunities for people who have committed offenses. They need an on-ramp back into the economy and a way to 

explain their past so they can unlock their future. If given a chance, they want to earn their stripes, have jobs, raise kids, 

and pay taxes. Sharing economy companies, for example, could make giving someone a second chance a consumer’s’ 

choice directly. Imagine a world where backgrounds were transparent and you could make the decision on whether or not 

to give someone a second chance by giving him/her the option to build your bookcase from IKEA. 

Companies are now offering services that can give that important background; GoodHire’s, True Me is an 

example. The ‘Comments for Context’ feature lets people who have criminal records shed light on the circumstances of 

the offense and any steps they’ve taken since the conviction occurred. It provides transparency and context which helps 

job seekers provide employers with relevant, compelling information they can use to make better, more informed and fair 

hiring decisions. The comments are saved directly into their background check which ensures a more complete story than 

court records provide. Better information is an important start in creating an environment where people feel like they can 

give others the opportunity for second chances. 

We live in a land of incredible opportunity. There is so much technology can do to provide context so people can 

make more informed, thoughtful employment or service decisions. Let’s all do more to offer people second chances. 

Wouldn’t you want one? 

¹ Identifying the Effect of Unemployment on Crime by Stephen Raphael and Rudolf Winter- Ebmer 

² Research Supports Fair- Chance Policies by National Employment Law Project 
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